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Diversity Data Hub

Diversity Data Hub is a pioneering
collaboration with UCL supporting major UK
employers to attract, recruit and promote
diverse talent. Rigorous and independent data
analysis and statistical modelling help firms
identify barriers in the recruitment processes.

By removing them, organisations unlock
opportunities for skilled and capable
employees from every background.

The social problem

Despite recent progress on diversity, equity
and inclusion (DE&I), candidates from
diverse backgrounds still face systemic,
cultural and procedural barriers during
recruitment processes. Going beyond basic
data, Diversity Data Hub explores why
certain groups face barriers to achieving
their full potential — enabling recruiters to
break them down.

The venture’s challenges

Diversity Data Hub needs support to
develop its funding and commercialisation
model and strengthen its consultancy.
Developing a custom-built web portal and
customer dashboard is a priority, with the
team welcoming support on costing, design
and implementation.

Get in touch

To learn more about our ventures or explore
support opportunities, please get in touch with
us at londonsocialventures@qgmul.ac.uk.

The venture’s solution

Diversity Data Hub harnesses the power of
HR information to provide insights into
recruitment processes. Organisations can
identify, hire and promote diverse talent in a
more purposeful and cost-efficient way. The
Hub can is creating more diverse and
socially inclusive workplaces, benefitting
applicants, employees, employers and
society

How can you help?

You can help the Diversity Data Hub by
offering mentorship and business model
development to enable the
commercialisation of the concept. Those
offering sector-specific expertise and legal
support are welcomed as the organisation
is scaling up and advancing technology
product development.
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